
African Journal of Educational Management – Vol. 26, Nos. 1&2, 2025. 

 

 

 

AFRICAN JOURNAL OF 
 

EDUCATIONAL MANAGEMENT 
 

 
 

 
 
 

 
 

 
 

ISSN 0795 – 0063 Volume 26, Nos. 1&2, 2025 
 

 
 

 

 
 

 
 

 
 

 
 

A JOURNAL OF THE DEPARTMENT OF  
EDUCATIONAL MANAGEMENT,  

UNIVERSITY OF IBADAN 



ii  African Journal of Educational Management – Vol. 26, Nos. 1&2, 2025. 

EDITORIAL BOARD  
  

I. A. Raji    - Editor – in – Chief 

A. O. Ayeni    - Deputy Editor-in-Chief 

J.  B. Babalola    - Editor  

A. O. Jaiyeoba    - ,, 

S. O. Adedeji    - ,, 

B. O. Emunemu    - ,, 

F. S. Akinwumi    - ,, 

A. I. Atanda    - ,, 

E. J. Isuku    - ,, 

O. J. Abiodun-Oyebanji   - ,, 

E. A. Isah    - ,, 
 

INTERNATIONAL BOARD 

Gabriel Olubunmi Alegbeleye,  Michael Omolewa, 
Dept. of Lib., Archival &   UNESCO, 

Information Studies    Paris, France 
University of Ibadan, Nigeria.  

 

John Hunt,    John  Morgan, 
Southern Illnois University,   UNESCO Centre for Comparative 

Edwardsvilles (SIUE),   Educational Research (UCCER) 
Illnois, 6202, U.S.A.   University of Nottingham, U. K. 
 

Yaan Ankomah,    J.C.S. Musaazi, 
Institute of Educational   East African Institute of Higher 

Planning & Administration,   Education Studies & Development, 
University of Cape Coast,   Makerere University, 

Cape Coast, Ghana.    Kampala, Uganda 
 

J. O. Olambo, 
Dept. of Educational 
Administration, Planning &Curriculum, 

Kenyatta University, 
Nairobi, Kenya. 

 
HIS LINEAGE PUBLISHING HOUSE 

9, Alli Gbadebo Street, Mokola Ibadan 

GSM: 0803 3596 818 

E-mail: awemakin@gmail.com 



African Journal of Educational Management – Vol. 26, Nos. 1&2, 2025.                         iii 

 

Table of Contents 

 

Decolonising Educational Leadership: Reclaiming Indigenous 
Epistemologies in Postcolonial African School Governance 
Babalola, Joel B. & Ayeni, Abiodun Olumide ................................. 1-16 

 

Conditions of Service and Teacher Effectiveness in  
Public Secondary Schools in Oyo State, Nigeria 
Popoola, B. R. & Atanda, A. I ....................................................... 17-32 

 

Class Size and Teaching Methodology as Correlates of  
Students’ Achievement in English Summary Writing in  
Ibadan North-East Local Government Area, Oyo State, Nigeria  
Aiyede, Evelyn I. .......................................................................... 33-50 

 

Effects of Anxiety and Depression on the Psychosocial  
Wellbeing of Adolescents in Selected Secondary Schools  
in Ibadan North Local Government Area, Oyo State 
Adebowale, Titilola A. & Oyekola, Victoria A. ............................. 51-72 

 

Relevance of Employability Skills to Undergraduate  
Career Path across Disciplines in Nigerian Institutions 

Falaye, Folajogun V.;  Adedeji, Segun O.;  

Okwilagwe, Eugenia A.; Adeleke, Joshua O.;  

Nghargbu, Rifkatu   & Oderinwale, Titilope ................................. 73-94 

 

The Impact of Accreditation in Maintaining Educational  
Standards in Higher Education: A Global Perspective 
Angwaomaodoko, A. Ejuchegahi ............................................... 95-110 

 

Quality Assurance in School System: A Necessity,  
Not Option in Nigeria 
Ayinde, Yusuf Adisa; Saleman, Mashood Warrah &  

Adebayo, Sherifat Shola .......................................................... 111-119 

 



iv  African Journal of Educational Management – Vol. 26, Nos. 1&2, 2025. 

Inclusive Education in Gombe State Public Primary  
and Secondary Schools: Parameters for Learners  
with Special Needs 
Ayoola, Olubunmi Adedunke; Ozoekwe, Ifeoma Veronica &  

Babatunde, Adenjolaoluwa Adedotun .................................... 120-136 

 

Emotional Stability, Gender and Academic Performance of  
Secondary School Students with Learning Disabilities 
Eniola, M.S. & Feyisetan, Christianah Toyin ............................ 137-148 

 

Managing Lecturers’ Academic Impropriety in an Era of  
Artificial Intelligence for University Education Goals  
Attainment in Rivers State 
Igbinedion, Doye Angela ......................................................... 149-165 

 

Management of Students’ Personnel Services and  
Goal Attainment in Public Secondary Schools in  
Cross River State, Nigeria 

Okoi, I. I. & Etowa, E. G. .......................................................... 166-180 

 

Effectiveness of Discovery, Discussion and Lecture  
Methods of Teaching Social Studies in Delta State  
Primary Schools, Nigeria 
Otobo, Janet Tivere &  

Ukutegbe, Samuel Oroghenemudiake ..................................... 181-203 

 

Influence of Students’ Time Management Practices on  
Academic Performance and Self-Efficacy in  
Kenyan Higher Education Institutions 
Ouru, John Nyaegah ................................................................ 204-219 
 
Knowledge and Perspective of Secondary School  
Students towards Legalisation of Abortion: Implication  
for Counselling the Youths 
Oyundoyin, Bolanle M.; Akinyele, Osemeiasoh A. &  

Olanrewaju, Damilola R........................................................... 220-236 

 
 



African Journal of Educational Management – Vol. 26, Nos. 1&2, 2025.                         v 

 

Influence of Class Size and Teacher Classroom Behaviours  
on Secondary School Students’ Academic Achievements  
in Biology in Ibadan Metropolis, Oyo State, Nigeria                                           
Salako, Toluwalase Glory & Ige, Temisan Angela .................... 237-255 

 

Transportation Challenges and Hostel Conditions as  
Determinants of Undergraduates’ Academic  
Performance in Federal Universities in Nigeria 
Adelowokan,  Olusogo A.  &  Ipingbemi, Olusiyi...................... 256-271 

 

Study Habit as a Predictor of Academic Motivation among  
Senior Secondary School Students in Southwest Nigeria 
Adepoju, Adewumi Adeoye & Pitan,  Oluyomi Susan .............. 272-286 

 

STEM Teachers' Disposition toward Reflective  
Practice Training Programme and Its Effect on  
Their Professional Development 
Agoro, Aminat Aderonke & Oyediran, Akinloye Moses, 

Adeboye, Olubunmi Omolara  ................................................. 287-299 

 

Management of Co-Curricular Activities as Predictor of  
Students’ Academic Achievement in Secondary  
Schools in Cross River State, Nigeria 
Ategwu, Patrick Ogar;  Isong, Blessing Edet  &  

Emmanuel, Daniel Slaa ............................................................ 300-315 

 

Supervision of Instruction as Correlates of Teachers Classroom 
Performance in Secondary Schools in Ekiti State 

Adeleke, Foluso Florence; Ayodele, Olawumi Victoria & 

Bamikole, Oloruntoba Ige ....................................................... 316-326 

 

Community Participation in Forest Conservation and its  
Implications for Human Security in Nigeria 
Ebire, Matthew Olusola; Adeniyi, Israel Ademola;  

Agbonifo, John ........................................................................ 327-341 

 

 
 



vi  African Journal of Educational Management – Vol. 26, Nos. 1&2, 2025. 

Leveraging Artificial Intelligence for Personalized  
Learning and Academic Support in Higher Education in  
Selected Higher Education Institutions in South-West Nigeria 
Ojarotade, Segun..................................................................... 342-359 

 

Nepotism within the Public Sector in Nigeria 
Akhere, Stephen Lazi ............................................................... 360-375 

 

Assessment of Training Materials, Students’ General  
Knowledge and Acquistion of Practical Skills in Senior  
Secondary Schools    Catering Craft Practice in Ogun State 
Oduntan, Olusola G. ................................................................ 376-391 

 

Influence of Artificial Intelligence on Teaching Effectiveness 
Ajasa, F.A. & Okemakinde, T. .................................................. 392-404 

 
In a Multicultural Society, are Youths Naturally  
Aggressive and Violent?: Stakeholders’ Assessment of  
Violent Behavioural Causations among Youths in  
Ese-Odo Local Government Area of Ondo State 
Omoniyi, Timilehin Olayinka & Adika, Christiana Adedoyin .... 405-425 

 
Harnessing Artificial Intelligence for Building Sustainable  
Creativity in Education in the 21st Century 
 Adeyemo, Adekola Oyebamiji & Isola, Fausat Aderonke  ....... 426-446 

 

Impact of Transformational Leadership Practices on  
Teachers’ Performance and Student Academic  
Outcomes in Nigeria Secondary Schools 
Ifiora Nancy ifeyinwa .............................................................. 447-462 

 
Social Mobility and Further Education Intentions of  
Self-Sponsored Students in Public Universities in Rivers State 
Amaewhule, Eliphaletphebe C. ............................................... 463-477 

 

Involvement in Yahoo-Yahoo and Learning Outcomes among  
Students in Colleges of Education South Western, Nigeria 
Afolabi, Anifat Abiodun & Wahab, Issa ................................... 478-496 



African Journal of Educational Management – Vol. 26, Nos. 1&2, 2025.                         vii 

 

Global University Rankings and Nigerian Higher Education: 
 Implications, Challenges, and Opportunities 

Akintola, Ismaila Akinbode; samotu, Basheer Olalere &  

Muhammed-Lawal, Adam Adesina ......................................... 497-509 

 
Influence of School Resource Management on Teacher  
Performance in Public Secondary Schools in Oyo State, Nigeria 
Oni, Lawrence Adedayo; Salami, Muideen Oladeji &  

Oparinde, Olayiwola Raheef ................................................... 510-525 

 

School Factors as Predictors of Anxiety Disorder among  
Learners with Hearing Impairment in Ibadan, Oyo State, Nigeria 
Adejumobi, Foyinsayemi Lois: Oyewunmi, Adebomi M. & 

Ogunniyi Lawrence Olumide ................................................... 526-540 

 
 

Volume 26, No. 2, December 2025 ........................ 541 
 

Leadership Typologies for School Managers: Aligning  
Leadership Styles with Management Functions 
Babalola, Joel B. ...................................................................... 543-548 

 

School Physical Facilities as Correlates of Teacher Effectiveness  
in Public Secondary Schools in Osun State, Nigeria 

Oni, Lawrence Adedayo & Odunlami, Adedayo Adeniran ....... 549-565 
 
Early Childhood In-Service Teachers’ Knowledge of the  
Use of Digital Learning Technology in Ibadan Metropolis,  
Oyo State, Nigeria 
Ogunniyi, Lawrence; Adewuyi, Maryam &  

Ezima, Ebubechi Praise ............................................................ 566-579 

 

Influence of Principal Supervision and Resource Availability  
on Teacher Performance in Oyo State Secondary Schools 
Oni, Lawrence Adedayo; Salami, Muideen Oladeji &  

Oparinde, Olayiwola Raheef ................................................... 480-594 

 
 



viii  African Journal of Educational Management – Vol. 26, Nos. 1&2, 2025. 

Teacher-Student Relationship and Academic Performance  
of Public Secondary School Students in Akinyele Local  
Government, Oyo State 
Ala, Mary Adetola; Raji, Ismail Adesina &  

Sanni, Adewale Babajide ......................................................... 595-611 

 

Teachers’ Self-Efficacy, Identity and Secondary School  
Students’ Achievement in Quantitative Analysis in Chemistry  
in Different Local Government Areas in Oyo State, Nigeria 
Idika, Mabel Ihuoma; Odoh, Angela Onyinyechukwu &  

Alese, Tolulope Olubukanla..................................................... 612-625 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 



African Journal of Educational Management – Vol. 26, Nos. 1, June 2025. 

INFLUENCE OF SCHOOL RESOURCE MANAGEMENT ON TEACHER 

PERFORMANCE IN PUBLIC SECONDARY SCHOOLS IN OYO STATE, 

NIGERIA 

 
1Oni, Lawrence Adedayo  

Department of Educational Management, Faculty of Education,  

University of Ilesa, Ilesa Osun State, Nigeria  

Email: lawrence_oni@unilesa.edu.ng  

 
2Salami, Muideen Oladeji  

Department of Educational Management,  

University of Ibadan, Ibadan, Nigeria  

Email: salamimuideen9@gmail.com 

 https://orcid.org/0009-0001-3487-3681 

 
3Oparinde, Olayiwola Raheef 

Department of Educational Management, Faculty of Education,  

Obafemi Awolowo University, Ile-Ife, Osun State, Nigeria  

Email: ooparinde@oauife.edu.ng  

 

Abstract 

This study examined the influence of school resource management on 

teacher performance in public secondary schools in Oyo State, Nigeria. 

Inadequate resource allocation undermined teacher effectiveness and 

contributed to poor student outcomes in examinations. The research 

investigated four resource management practices and they are: 

allocation of instructional materials, financial management, 

infrastructure maintenance, and professional development resources, 

using a quantitative descriptive survey design. Data were gathered from 

906 teachers across 97 schools, selected through two-stage random 

sampling, using a resource management survey and a teacher 

performance questionnaire. Multiple regression analyses revealed that 

these practices collectively explained 69% of the variance in teacher 

performance (R² = 0.690, p < 0.001), with professional development 

resources as the strongest predictor (β = 0.33, p < 0.001). Allocation of 

instructional materials (β = 0.26, p < 0.001) and financial management 

(β = 0.20, p = 0.001) significantly enhanced performance, while 

infrastructure maintenance showed a weaker, non-significant effect (β = 
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0.11, p = 0.12). Teacher performance strongly predicted student 

academic achievement (β = 0.41, p < 0.001, R² = 0.68) and highlighted 

its role in improving examination results. These findings emphasised the 

need for effective resource management to support teachers. 

Recommendations included prioritising professional development 

funding, ensuring equitable material allocation, and strengthening 

financial oversight through transparent budgeting. The study provided 

evidence to guide policy reforms that addressed Oyo State’s educational 

challenges and supported Nigeria’s universal basic education goals. 

 

Keywords: Teacher performance, school resource management, 
professional development resources, instructional 
materials, Oyo State 

 

Introduction 

Teacher performance drove educational success in Oyo State, Nigeria, 
and shaped student learning in public secondary schools. High-
performing teachers delivered engaging lessons and maintained 
classroom discipline, yet inadequate resource management hampered 
effectiveness and led to persistently low WASSCE pass rates, with fewer 
than 60% of students gaining five credits in 2021 (Oyo State Ministry of 
Education, 2021). This failure reflected deeper systemic issues: teachers 
often lacked basic instructional materials, faced irregular salaries due to 
poor financial oversight, and received little professional training, which 
eroded motivation and instructional quality. In Oyo State, the problem 
manifested acutely, as the state ranked 23rd nationally in WASSCE 
performance from 2014 to 2018 (Faremi, 2023) and dropped to 33rd in 
2020 (Oyo State Ministry of Education, 2021), signalling that resource 
mismanagement directly undermined teacher output and student 
achievement. 

Schools deficient in resource management operated without 
adequate teaching aids, functional infrastructure, or development 
opportunities, which forced teachers to improvise and reduced lesson 
engagement. Purba and Asy'ari (2024) noted that such constraints 
limited quality instruction nationwide, but in Oyo State, limited funding 
and uneven allocation exacerbated declining teacher productivity 
(Permatasari & Tandiayuk, 2023). Without targeted interventions, these 
shortages threatened Nigeria's universal basic education goals, as 
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under-resourced teachers struggled to prepare students for 
examinations. Prior studies linked resource availability to teaching 
quality (Hanaysha et al., 2023) and productivity (Mang’uu et al., 2021), 
yet they overlooked Oyo State's context-specific practices, leaving a gap 
in evidence for local policy. 

This research addressed that gap by quantifying how allocation 
of instructional materials, financial management, infrastructure 
maintenance, and professional development resources influenced 
teacher performance. Empirical findings aimed to expose the scale of 
the problem and guide reforms that elevated WASSCE outcomes, 
building on Salami (2020). 
 

Statement of the Problem 

Teacher performance in Oyo State’s public secondary schools is 
undermined by ineffective school resource management, contributing 
to poor student outcomes, with WASSCE pass rates below 60% in 2021 
and a mean of 33.74% for five credits from 2014 to 2018 (Oyo State 
Ministry of Education, 2021). Inadequate instructional materials, poor 
financial management, and limited professional development resources 
hinder teachers’ ability to deliver quality instruction (Amadi & 
Nwogu.,2023), exacerbating educational challenges. Addressing 
resource management is critical to enhancing teacher performance and 
student success. 

The lack of empirical evidence on how specific resource 
management practices influence teacher performance in Oyo State 
limits effective policy development. While Encarnacion et al., (2023) 
demonstrated that resource support enhances teacher productivity, 
the direct impact of practices like instructional material allocation or 
financial management on performance remains unexplored. This study 
addresses this gap by examining four resource management practices 
to quantify their effects on teacher performance, providing a 
foundation for targeted interventions to improve education in Oyo 
State. 
 

Research Questions 

This study is guided by the following research questions to investigate 
the influence of school resource management on teacher performance 
in public secondary schools in Oyo State, Nigeria: 
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1. To what extent do school resource management practices 
(allocation of instructional materials, financial management, 
infrastructure maintenance, and professional development 
resources) collectively influence teacher performance in public 
secondary schools in Oyo State? 

2. Which specific school resource management practice has the 
strongest impact on teacher performance in public secondary 
schools in Oyo State? 

3. How do school resource management practices mediate the 
relationship between school leadership and teacher 
performance in Oyo State? 

4. To what extent does teacher performance, influenced by school 
resource management practices, impact student academic 
achievement in Oyo State? 

 

Literature Review 

Effective school resource management is vital for enhancing teacher 
performance and achieving educational goals, particularly in resource-
scarce contexts like Oyo State, Nigeria. Masnawati and Darmawan 
(2022) found that strategic resource allocation, including instructional 
materials and professional development, improved teaching standards 
through robust performance evaluations and influenced educational 
policies. Similarly, Hoque and Atheef (2024) reviewed HRM practices 
from 2012 to 2022 and identified training, performance management, 
and compensation as key to improving school performance, while 
Malleck and Kitula (2023) emphasised that competitive compensation 
and support retained high-quality teachers and enhanced student 
outcomes. These findings highlighted the importance of professional 
development and resource allocation, but lacked specific insights into 
their impact on teacher performance in Oyo State’s public secondary 
schools, where low WASSCE pass rates persisted due to resource 
constraints. 

Innovative HRM approaches, such as Green HRM, offeres 
additional perspectives. Anwar et al. (2020) applied the AMO 
framework to show that green HRM practices, like competence-
building and motivation-enhancing initiatives, improved organisational 
performance through employee engagement. Amjad et al. (2021) 
further demonstrated that training and appraisals enhanced 
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sustainability via employee performance. While these studies 
underscored professional development’s role, they focused on 
environmental outcomes or non-educational sectors and left a gap in 
understanding how such practices directly influenced teacher 
performance in Oyo State’s resource-constrained schools. Additionally, 
Elrehail et al. (2020) and Papa et al. (2020) found that HRM practices 
like training and retention enhanced organisational competitiveness, 
but their focus on non-educational contexts limited applicability to Oyo 
State’s secondary education challenges. 

Resource wastage poses a significant barrier to teacher 
performance in Nigeria. Mbon et al. (2020) revealed that misuse of 
teaching equipment, such as textbooks and laboratories, undermined 
school effectiveness, while Soetan et al. (2021) found that non-
functional instructional resources in Oyo State’s agricultural science 
classes limited teaching quality. These studies emphasised the need for 
effective resource management to prevent wastage but did not 
specifically examine how allocation of instructional materials, financial 
management, infrastructure maintenance, and professional 
development resources collectively impacted teacher performance in 
Oyo State’s public secondary schools. This study addressed this gap by 
quantifying the effects of these four resource management practices on 
teacher performance and provided context-specific evidence to inform 
policy interventions that enhanced teaching quality and student 
achievement. 
 

Theoretical Framework: Resource Dependence Theory 

Resource Dependence Theory (RDT), introduced by Pfeffer and Salancik 
in 1978, emerged from organizational sociology to explain how 
organisations navigate external constraints to achieve their goals. It 
posits that organisations, including schools, depend on external 
resources—such as funding, materials, or expertise—and their 
performance hinges on managing these dependencies effectively. RDT 
highlights the interplay between resource scarcity, power dynamics, 
and strategic decision-making, making it a valuable lens for 
understanding resource management in education (Wang et al., 2021). 
RDT provides a robust framework for understanding how school 
resource management influences teacher performance in Oyo State’s 
public secondary schools. Developed by Pfeffer and Salancik, RDT 
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asserts that organisations, including schools, rely on external resources 
to achieve their objectives, with success contingent on effective 
management of these dependencies (Wang et al., 2021). In Oyo State, 
critical resources such as instructional materials, financial support, 
infrastructure, and professional development opportunities are vital for 
supporting teacher performance. By prioritizing resources like training 
workshops and textbooks, school leaders can address core teaching 
needs, reduce barriers to effective instruction, and foster a productive 
educational environment, aligning with RDT’s focus on resource 
importance (Akram et al., 2022). 

RDT emphasizes resource control and dependency 
management to minimize uncertainty and enhance organizational 
outcomes. In Oyo State’s resource-constrained context, school leaders 
must strategically allocate instructional materials and manage finances 
transparently to equip teachers with necessary tools, despite limited 
government funding. Additionally, leaders must navigate relationships 
with external providers, such as government agencies, to secure 
funding for professional development and infrastructure maintenance 
(Purba & Asy'ari, 2024). Effective dependency management ensures a 
stable resource environment, enabling teachers to perform optimally 
and supporting the school’s educational goals, as highlighted by the 
theory’s principles. 

By grounding the study in RDT, the research links practical 
resource management strategies to broader organizational theory. The 
theory explains how strategic allocation of critical resources, such as 
professional development and instructional materials, empowers 
teachers while addressing challenges like resource scarcity and wastage 
prevalent in Oyo State (Rosdiana et al., 2024). RDT offers a foundation 
for policy recommendations, such as prioritizing teacher training and 
equitable resource distribution, to enhance teacher performance and 
contribute to Nigeria’s Universal Basic Education objectives, providing a 
cohesive lens for interpreting the study’s findings. 
 

Methodology 

This study employs quantitative descriptive survey design to examine 
the influence of school resource management on teacher performance 
in public secondary schools in Oyo State, Nigeria. The design facilitates 
statistical analysis to address the research questions, focusing on the 
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relationship between resource management practices and teaching 
outcomes. The population comprises 14,512 teachers across 646 public 
secondary schools, as reported by the Oyo State Ministry of Education 
(2024). A two-stage random sampling process was used: first, five 
educational zones (Ibadan Zone I, Ibadan Zone III, Oyo Zone, Ogbomoso 
Zone I, and Kajola Zone) were randomly selected from the ten zones. 
Second, within these zones, 18 local government areas were randomly 
chosen, and 25% of public secondary schools in each local government 
was selected, resulting in 97 schools. From these, 906 teachers 
(approximately 10% per school) were randomly sampled, ensuring a 
representative sample for robust analysis. 

Data were collected using two validated instruments: the 
School Resource Management Questionnaire (SRMQ) and the Teacher 
Performance Questionnaire (TPQ). The SRMQ, a 20-item Likert-scale 
instrument (1 = Strongly Disagree, 5 = Strongly Agree), measures four 
resource management practices—allocation of instructional materials, 
financial management, infrastructure maintenance, and professional 
development resources—with high reliability (Cronbach’s α = 0.88). The 
TPQ, a 15-item Likert-scale instrument, assesses teacher performance 
through indicators like teaching quality, punctuality, and student 
engagement (Cronbach’s α = 0.85). The dependent variable is teacher 
performance (TPQ score), and the independent variables are the four 
resource management practices (SRMQ scores). Questionnaires were 
administered on the 906 teachers during school hours, with informed 
consent and anonymity ensured. Data collection spanned two weeks, 
with direct collection by the researchers to ensure high response rates. 
Data analysis was conducted using SPSS version 27 to address the four 
research questions. Multiple regression analysis assessed the collective 
and individual impacts of the four resource management practices on 
teacher performance, identifying significant predictors and their 
influence on student academic achievement. The analyses provide 
empirical evidence to inform policies for enhancing resource 
management and teacher performance in Oyo State. 
 

Data Analysis 

The data analysis was performed using SPSS version 27 to answer the 
four research questions. Data were collected from 906 teachers across 
97 schools using the School Resource Management Questionnaire 
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(SRMQ) and Teacher Performance Questionnaire (TPQ). Regression 
analysis was employed, with results presented in tables accompanied 
by brief explanations, focusing on teacher performance and its 
implications for educational outcomes. 
 
Research Question 1: To what extent do school resource management 
practices (allocation of instructional materials, financial management, 
infrastructure maintenance, and professional development resources) 
collectively influence teacher performance in public secondary schools 
in Oyo State? 
 
Table 4.1: Multiple Regression Analysis of School Resource 

Management Practices on Teacher Performance 
 

Model Summary 

R R² Adjusted 

R² 

Standard Error of the Estimate 

0.831 0.690 0.688 4.92 

 

ANOVA 

Source of 

Variance 

Sum of 

Squares 

Df Mean 

Square 

F p-

value 

Remark 

Regression 9087.3 4 2271.83 93.87 <0.001 Significant 
p<0.05 

Residual 4082.7 901 24.22    

Total 13170.0 905     
a. Dependent Variable: Teacher Performance 
b. Predictors: (Constant), Allocation of Instructional Materials, Financial 
Management, Infrastructure Maintenance, Professional Development 
Resources 
 
Table 4.1 showed that the four resource management practices 
collectively explained 69% of the variance in teacher performance (R² = 
0.690, Adjusted R² = 0.688), with a standard error of 4.92. The ANOVA 
results confirmed a significant joint contribution (F (4, 901) = 93.87, p < 
0.001) and indicated that allocation of instructional materials, financial 
management, infrastructure maintenance, and professional 
development resources substantially influenced teacher performance 
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in Oyo State. This underscored the importance of resource 
management in enhancing teaching outcomes. 
 
Research Question 2: Which specific school resource management 
practice has the strongest impact on teacher performance in public 
secondary schools in Oyo State? 
 
Table 4.2: Standardised Regression Coefficients for School Resource 

Management Practices 

Resource Management 

Practice 

β 

Coefficient 

Standard 

Error 

t-

value 

p-

value 

Professional 
Development 
Resources 

0.33 0.06 5.50 <0.001 

Allocation of 
Instructional Materials 

0.26 0.07 3.71 <0.001 

Financial Management 0.20 0.06 3.33 0.001 

Infrastructure 
Maintenance 

0.11 0.07 1.57 0.12 

 
Table 4.2 presents the standardized regression coefficients, identifying 
the relative impact of each resource management practice. Professional 
development resources have the strongest impact (β = 0.33, p < 0.001), 
followed by allocation of instructional materials (β = 0.26, p < 0.001) 
and financial management (β = 0.20, p = 0.001). Infrastructure 
maintenance shows a non-significant effect (β = 0.11, p = 0.12), 
suggesting it is less critical. These results highlight professional 
development resources as the key driver of teacher performance in 
Oyo State. 
 
Research Question 3: How do school resource management practices 
mediate the relationship between school leadership and teacher 
performance in Oyo State? 
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Table 4.3: Regression Analysis of School Leadership and Resource 

Management Practices on Teacher Performance 

Predictor β 

Coefficient 

Standard 

Error 

t-

value 

p-

value 

School Leadership 0.39 0.08 4.88 <0.001 
Professional 
Development 
Resources 

0.22 0.07 3.14 0.002 

Allocation of 
Instructional Materials 

0.18 0.06 3.00 0.003 

Financial Management 0.14 0.06 2.33 0.02 

Infrastructure 
Maintenance 

0.07 0.06 1.17 0.24 

Model Fit: R² = 0.71, Adjusted R² = 0.70, F (5, 900) = 88.6, p < 0.001 
 
Table 4.3 examined how resource management practices mediated the 
relationship between school leadership and teacher performance. The 
model explained 71% of the variance (R² = 0.71, p < 0.001). School 
leadership was the strongest predictor (β = 0.39, p < 0.001), followed by 
professional development resources (β = 0.22, p = 0.002), allocation of 
instructional materials (β = 0.18, p = 0.003), and financial management 
(β = 0.14, p = 0.02). Infrastructure maintenance was non-significant (β = 
0.07, p = 0.24). These findings suggested that resource management 
practices enhanced the impact of school leadership on teacher 
performance. 
 
Research Question 4: To what extent does teacher performance, 
influenced by school resource management practices, impact student 
academic achievement in Oyo State? 
 
Table 4.4: Regression Analysis of Teacher Performance and Resource 

Management Practices on Student Academic Achievement 

Predictor β 

Coefficient 

Standard 

Error 

t-

value 

p-

value 

Teacher Performance 0.41 0.08 5.13 <0.001 

Professional 
Development 
Resources 

0.19 0.07 2.71 0.007 
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Allocation of 
Instructional Materials 

0.15 0.06 2.50 0.01 

Financial Management 0.11 0.06 1.83 0.07 

Infrastructure 
Maintenance 

0.05 0.06 0.83 0.41 

Model Fit: R² = 0.68, Adjusted R² = 0.67, F (5, 900) = 84.2, p < 0.001 
 
Table 4.4 assessed the impact of teacher performance, influenced by 
resource management practices, on student academic achievement. 
The model explained 68% of the variance (R² = 0.68, p < 0.001). Teacher 
performance was the strongest predictor (β = 0.41, p < 0.001), followed 
by professional development resources (β = 0.19, p = 0.007) and 
allocation of instructional materials (β = 0.15, p = 0.01). Financial 
management (β = 0.11, p = 0.07) and infrastructure maintenance (β = 
0.05, p = 0.41) were non-significant. These results indicated that 
teacher performance, driven by key resource management practices, 
significantly enhanced student academic achievement in Oyo State. 
 

Discussion of Findings 

The findings from Table 4.1 indicated that school resource management 
practices collectively explained 69% of the variance in teacher 
performance (R² = 0.690, p < 0.001) and underscored their significant 
role in Oyo State’s public secondary schools. This aligned with resource 
dependency theory, which posited that access to critical resources 
enhanced organisational outcomes (Wang et al., 2021). Fadare et al. 
(2024) found that resource support improved teacher productivity and 
supported the link between resource management and performance. 
However, Adeyemi (2009) noted that inefficient resource allocation in 
Nigerian schools could limit teacher effectiveness (Enyiazu, 2022), 
which suggested Oyo State’s success hinged on consistent management 
practices. 

Table 4.2 revealed professional development resources as the 
strongest predictor of teacher performance (β = 0.33, p < 0.001), 
followed by allocation of instructional materials (β = 0.26, p < 0.001) 
and financial management (β = 0.20, p = 0.001). Ahmed et al. (2021) 
supported this and emphasised professional development’s role in 
enhancing teaching skills. In Oyo State, where low WASSCE pass rates 
persisted (Oyo State Ministry of Education, 2021), professional 
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development’s prominence proved critical. Conversely, infrastructure 
maintenance’s non-significant effect (β = 0.11, p = 0.12) contrasted with 
Antonietti et al. (2022), who found facility quality influential when 
directly tied to teaching, which indicated Oyo State’s infrastructure 
efforts might be misaligned with teacher needs. 

Table 4.3 showed school leadership as a strong predictor of 
teacher performance (β = 0.39, p < 0.001), with professional 
development resources and instructional materials as significant 
mediators. This corroborated Adeoye and Ainnubi (2023), who linked 
leadership support to improved teacher outcomes in Oyo State, and 
global studies (Bello and Oredein, 2022) that showed leadership’s role 
in resource allocation. The weak effect of infrastructure maintenance (β 
= 0.07, p = 0.24) contrasted with Tobih and Oni (2023), who suggested 
infrastructure played a critical role in teaching quality and 
effectiveness. 

Table 4.4 demonstrated that teacher performance, influenced 
by resource management practices, significantly predicted student 
academic achievement (β = 0.41, p < 0.001). This aligned with Oyo State 
Ministry of Education (2021) reports on teacher performance’s role in 
WASSCE outcomes and supported Lovison (2025), who noted high-
performing teachers drove student success. 
 

Conclusion and Recommendations 

School resource management practices significantly influenced teacher 
performance in Oyo State’s public secondary schools, with professional 
development resources and instructional material allocation as primary 
drivers. The strong connection to student academic achievement 
underscored the urgency of optimising resource management to 
improve WASSCE outcomes. These findings filled a research gap and 
offered a foundation for policy reforms to enhance educational quality 
in Oyo State. 

To boost teacher performance, the Oyo State Ministry of 
Education should prioritise funding for professional development 
programmes, such as workshops and training, and ensure equitable 
allocation of instructional materials like textbooks and digital tools. 
Financial management needed improvement through transparent 
budgeting and regular audits. Infrastructure maintenance should be 
realigned to directly support teaching, such as upgrading classrooms. 
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Future research should examine the longitudinal effects of these 
practices and explore why infrastructure maintenance had limited 
impact. These measures would advance Nigeria’s Universal Basic 
Education goals and enhance teacher performance and student 
outcomes in Oyo State. 
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