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Abstract
This study examined effects of Hope-focused and Life-design psychotherapies on employability among unemployed graduates in Ibadan, Nigeria. The buffering role of gender was equally investigated. A pre-test-post-test, control group, experimental design was adopted. Perceived Graduate Employability Scale (α = .75) was used to screen willing participants from among the enrolees of the National Directorate of Employment in Ibadan, Oyo State.  The sample consisted of 90 unemployed graduates randomly selected from among the screened enrolees. The participants were subsequently randomly assigned to the two experimental groups and control group. The treatments lasted eight weeks. The control group were given socio-personal counselling. Other standardised instrument used in the study was Graduate Employability Measure (α=.82). Data were analysed using analysis of covariance and Scheffe post-hoc test at 0.05 level of significance. There was a significant main effect of treatment on employability (F2, 83 = 6.665, 
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=.138) among the participants. Employability of participants in the Hope-focused intervention (HI) ([image: image3.png]


=165.83) had higher mean than those in Life-design intervention (LI) ([image: image5.png]


=163.77) and those in the control group ([image: image7.png]


=95.63). There was no significant main effect of gender on employability among the participants. Both Hope-focused and Life-design therapies were effective in fostering employability of unemployed graduates.
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Literature

Employability as a concept is not new but is receiving increased promotion because of the changes prevalent in the labour market and the consequent rise in unemployment levels. Thus it has become an essential issue for economic authorities trying to proffer solution to the prevalent unemployment situation and thus becoming a politically vital topic. In other words, there  is  no doubt  that  employability  has  become increasingly  important  in how  national  and  supra-national  policy  makers  understand  and  seek to address unemployment. This is because changes in society and the workplace resulting in the emergence of global economy have brought new dimensions to the issue of unemployment. This has resulted in an unprecedented increase in the rate of unemployment globally but higher in developing countries such as Nigeria.
In an environment where long-term employment are no longer readily available, individuals and careers interventions should work towards maintaining and enhancing individuals' attractiveness in the labour market. This is to ensure the chances of getting and or maintaining jobs among myriads of other applicants. The concept of employability has thus in recent times remained the focus of government, employers, job seekers and educators in Nigeria (Imeokparia & Ediagbonya, 2012). Employability is presented as a person-centred, psycho-social construct, not necessarily a function of one's employment status by Fugate, Kinicki and Ashforth (2004). Employability presupposes proactive career behaviours and capacities that help people to fulfil, acquire or create work through the optimal use of both occupation-related and career metacapacities (Coetzee & Schreuder, 2011; Schreuder & Coetzee, 2011). 

Simply, employability requires individuals to prepare themselves, to hold themselves in readiness for an uncertain future. This is necessary because apart from the global economic recession, poor situation of the economy in general, and the consequent closure of companies, emerging revelations are also pointing in the direction of lack of relevant skills by the Nigerian graduates for the explanation of the unemployment crises in Nigeria. In other words, the absence of the prerequisite skills for the actual work environment among the graduates has also been blamed for the high rate of unemployment globally and particularly in Nigeria (Akanmu, 2011). Thus, the visible gap between the certificates obtained from the higher institutions and the actual skills needed in the contemporary work environment has been blamed as part of the reasons for the high graduate unemployment rate in Nigeria.


Akanmu (2011) noted that high unemployment rate in Nigeria was as a result of declining employability  among  graduates  of  higher  institutions  and  declining  trust  by  industry  in  the quality of graduates and  local university  certification. The Nigerian Institute of Personnel Management, NIPM (2000) noted that the quality of graduates in Nigeria is on a rapid decline especially  in  respect  of  valuable  skills  including communication,  technical  abilities,  human interaction,  social,  conceptual and  analytical  capacity.  To corroborate this, the Nigeria Employers’ Consultative Association, NECA (2000) asserted that companies were not recruiting but  adopting  employment  protection  strategies  due  to  the  very  poor  quality of graduates  who  do not meet the demands of industries. The finding of a study carried out on graduate turnout, skills and graduate unemployment in Nigeria by Akinyemi, Ofem and  Omore (2010) shows that Nigerian graduates largely lack basic  employability  skills  that  are  needed  in  the  modern  workplace. In other words, there is skills mismatch. Adeyemo, Ogunleye, Oke and Adenle (2010) observed from a survey carried out on graduate employability in Nigeria, that there was a mismatch between university outputs and labour market demands. 

Also, in a research conducted by Philip Consulting (2014), a correlation was discovered between recruitment history/trends and overall satisfaction level with the skills of the graduates. The highest proportion of employers who do not plan to recruit any more graduate in the near future had the lowest overall satisfaction level with the skills of the graduates. In other words, the companies that are not satisfied with the skills of graduates are not employing irrespective of whether they have vacancies or not. Thus, this is contributing to the prevailing unemployment. Also, Dagada (2009) observes that unemployment is a serious social problem which is sometimes attributed to the lack of skills rather than the lack of jobs in the industry. He thus opined that unemployment will not be reduced only by economic growth but by developing the skills of the people. Thus, in order to address youth unemployment, two fundamentals need to be in place: skill development and job creation.

A number of studies such as Dabalen, Oni and Adekola (2000), and National University Commission (2004) have revealed that apart from the qualifications that graduates possess, there are other attributes (non-academic skill requirements) which employers of labour emphasise. According to them, these attributes include analytical skills, good communication skills, good personal and social skills, technical and managerial skills, among others. Thus, besides excellent and professional academic qualification, employers are also looking for multi-skills, flexible, multilingual, innovative and committed employee (Lee, 2004; Chang, 2004). Boeteng and Ofori-Sarpong (2002), in relating these attributes to experience, stress that experience requirements are now stated in terms of competencies and skills rather than years.

Fugate et al. (2004) specifically defined employability as a form of active adjustment of individuals towards certain occupations until they could identify and recognize existing career opportunities in the work place. It takes a skill for a job seeker to be able to identify opportunities where others could not identify. According to Kazilan, Hamzah and Bakar (2009), employability refers to a group of important skills instilled in each individual in order to produce productive workforce. According to Hillage and Pollard (1998), employability refers to a person’s capability for gaining and maintaining employment. 

For individuals, employability depends on the knowledge, skills and abilities (KSA) they possess, the way they present those assets to employers and the context (personal circumstances and labour market environment) within which they seek work (Hind & Moss, 2011). It has been suggested that expanding and improving skills, knowledge and abilities enhance employability (Finegold, Benson & Mohrman, 2002; Forrier & Sels, 2003). However, a “skills gap” has been observed to be occurring in the Nigerian society (Adeyemo, et al., 2010). Employers do not feel as though higher education is succeeding in the role of adequately developing the employability skills of graduates (NECA, 2000).

People’s employability refers to a sense of self-directedness or personal agency in retaining or securing a job or form of employment (Coetzee & Schreuder, 2011). Personal agency in sustaining one’s employability requires from individuals to rely more heavily on their own capabilities and personal resources (career metacapacities) in regulating their behaviour and influencing their environment to succeed in more uncertain work settings (Converse, Pathak, DePaul-Haddock, Gotlib, & Merbedone, 2012; Savickas & Porfeli, 2012). In this regard, the employability of an individual depends upon certain psychosocial attributes that are seen to be important for successfully managing the interface between one’s personal career needs and desires and the demands of a continually changing work environment (Fugate et al., 2004; Beukes, 2010; Bezuidenhout, 2011). Psychosocial employability attributes act as transactional resources between the inner (psychological) and outer (social) worlds of a person and assist in the process of adapting to social expectations and work roles, and dealing with career transitions between occupational positions in a more turbulent occupational world (Savickas & Porfeli, 2012).

Meanwhile, in Nigeria, according  to  the  National  Bureau  of  Statistics (NBS) (2009;  2010;  2012),  the  national unemployment rates for Nigeria between 2000 and 2011 showed that the number of unemployed persons constituted 31.1% in 2000 and it reduced to 11.9% in 2005 but again increased to 23.9% in 2011. The report of National Bureau of Statistics (2013) that youth unemployment rate is at over 50 percent is considered alarming.  Agokei (2013) opines that this could imply that about 10% of an estimated 170,000 graduates annually from Nigerian universities and polytechnics get meaningfully employed with the rest either underemployed or unemployed. 

Due to the perceived importance of employability in resolving the unemployment issue, attempts were made at studying it but most of such attempts made use of university undergraduate students and employees as their populations. It is however apparent that undergraduates and employees may face differing roles than unemployed graduates and consequently, the issues at stake for them may be different. These differential roles may affect employability in unique ways, depending on the nature of the sample. Also, the unemployed graduates seem to be the neglected group in the employability studies and interventions. Therefore, the focus of this study is to expand the employability discourse by exploring the employability of the unemployed graduates.

Given that not all clients that come for therapy are seeking a cure for their illnesses (some are coming to promote their quality of life) the emergence of positive psychology has brought some interventions that are not pathologically focused. One of such is the hope-focused intervention. After the presentation of Hope Therapy by Snyder, Harris, Anderson, Holleran, Irving, Sigmon et al (1991) and a scale to assess it, a large body of researches have tried to study the relation of hope with other factors of mental and physical health. During the past few decades, experts of psychotherapy have concluded that hope should be considered the common factor of many therapies. Hope therapy is designed to capitalise upon hope in the therapy process, as hope seems to be a malleable strength that can indeed serve as an important therapeutic change agent (Lopez et al., 2004).

The underlying focus of practitioners of Hope-focused interventions is to help clients develop unambiguous goals, to learn how to generate multiple pathways to reach goals and to engender the mental energy needed to continue goal pursuits in order to positively change client self-perceptions regarding their abilities to engage in goal-directed and agentic thinking (Lopez, Floyd, Ulven & Snyder, 2000). There are multiple principles that underpin Hope Therapy; including the fact that Hope Therapy is designed to be a brief, semi-structured form of therapy in which the primary focus is upon current goals. In addition, in order to enhance hope, therapists help clients to focus on goals, possibilities and past successes rather than on problems or failures. There are four major components of hope therapy, namely, hope finding, hope bonding, hope enhancing, and hope reminding.  Constructing a vision of the future where the complaint is no longer an issue helps the client to identify what constitutes a well-defined, positive, meaningful future (Michael, Taylor, & Cheavens, 2000). This definitely is expected to be beneficial to the graduate who is experiencing unemployment, thus the inclusion in this study. 

Hope finding entails discovering the hope that each client possesses that can be built upon in the therapeutic change process. Each client will likely have a different way of experiencing hope, since hope can be trait-like (i.e., being hopeful about  goals  in  general),  domain-specific  (i.e.,  being  hopeful  about  a  particular  life  domain),  or  goal-specific  (i.e.,  being  hopeful  about  one  specific  goal; Lopez et al., 2004). Hope can be determined through narrative approaches or through hope profiling (Lopez et al., 2004). The goal of hope bonding is to foster a strong, hopeful working alliance with clients. More generally, hopeful alliances are also more likely to be fostered when therapists  are  able  to  establish  trust,  be  empathic  and  understand  clients  in their  totality  and  within  their  cultural  contexts  while  also  modelling  hopeful behaviours and using hopeful language (Lopez et al., 2000).

The goal of hope enhancing is to increase hopeful thinking in clients who may be lacking hope in general or in a specific life domain. Hence, therapists can help provide structure for goal development by asking clients to create lists of their various life domains, prioritizing which are most important, and rating their current levels of satisfaction within each domain. Next, positive, specific, and workable goals are developed for each life domain (Lopez et al., 2004).  This is done collaboratively between clients and therapists. The  goal  is  to  help  clients  state  their  goals  as  precisely  as  possible  (Lopez  et  al., 2000). Hope reminding consists of teaching clients how to self-monitor their own hopeful thinking and use hope enhancing techniques so that they can sustain high hope levels independent of their therapists (Lopez et al., 2004).

The second intervention in this study is life-design intervention. Life-design intervention is conceptualised as an intervention strategy that integrates the process of career construction and self-construction with the unique factors that play a role in an individual's life at a specific time and in a specific context. This is emerging against the background that the new social arrangement of work poses a series of questions and challenges with which individuals who work in global economies must deal (Savickas, 2010). Researchers also maintain that lives should be designed in such a way that people can redesign their lives when their circumstances and needs change and they face repeated transitions. However, in a world characterized by ongoing change, uncertainty and flexibility, this ideal has become far harder to realize (Guichard, 2009). In the 21st Century, people are expected to hold themselves and their lives together in the face of escalating discontinuity (Savickas, 2007). 

The framework for life-designing should therefore be structured to facilitate interventions and strategies that are life-long, holistic, contextual and preventive (Savickas et al., 2009; Maree, 2010). During  life  design  counselling,  the  counsellor  and  client  co-construct  the client’s life story or narrative, then deconstruct the client’s story by offering other points of view and  challenging  the  influence  of  the  client’s  context  on  the  story.  Lastly, the counsellor and client  construct  a  future  narrative  in  order  to  develop  action  plans  for  overcoming  barriers (Brott,  2005; Savickas  et  al.,  2009).  
Life-design is thus a lifelong self-construction process that aims at promoting skills and competences in overall life planning (Vanhalakka-Ruoho, 2010). Savickas and his colleagues (2009) identify these skills as adaptability, narratability, activity and intentionality. Adaptability addresses change, while narratability addresses continuity. Together, these two outcomes provide individuals with the flexibility to address their life development needs creatively. Life-design also includes exploration of actual activities during which the person learns which abilities and interests he/she would prefer to exercise (Savickas et al., 2009). Activity, on the other hand, deals with actual activities during which the person learns which abilities and interests he/she prefers to exercise; while intentionality deals with the meaning the person gives to his/her actions (Savickas et al., 2009). The intervention incorporates postmodern career facilitation techniques (Maree & Molepo, 2007) to enhance client’s involvement in his life-design process and to facilitate co-constructive conversation. 

Savickas et al. (2009) contend that life-design counselling brings together self-construction and career construction through open-ended conversations. Life-design counselling also incorporates the challenges and needs that an individual experiences in his/her unique environment. The process is thus not only focused on a career decision, career development or career construction, but also promotes a design of an individual’s life that can change and be redesigned as life experiences change (Campbell & Ungar, 2004).

Life-design intervention emphasizes action steps rather than tests scores and profile interpretations. Life-designing has six general steps (Savickas et al.; 2009 Duarte, 2010). First, the aim of the intervention needs to be co-defined by counsellor and client through a working alliance. Second, clients are guided towards exploring their system of subjective identity shapes; in other words, how they see and organize themselves. Clients are requested to reflect on and shape their stories by articulating their experiences, actions, interactions, interpersonal relationships, and future anticipations. Third, ways in which clients’ perspectives can be broadened are considered when clients narrate their stories and, in doing so, make the stories more objective and understandable. By objectifying their stories, clients can study them from a distance so that they can be reorganized, revised, and revitalized. Following the revision of their stories, clients place their problems and challenges in the revised stories (fourth step) after which they begin to identify with a ‘new’ role and identity. In the second last (fifth) step, clients are encouraged to identify activities they can participate in to actualize their new, possible identities. An action plan (Tiedeman, 1964) is then drawn up and executed. The last (sixth) step comprises short and long-term follow-ups.

With respect to the inclusion of gender as a moderating variable in this study as regards to employability, there is a long tradition of acknowledging the segmented nature of the labour market. This implies that some demographic groups might be more vulnerable to experience low employability (Forrier & Sels, 2003). In some studies, men are found to have better options in the labour market and are therefore viewed as more employable (McQuaid & Lindsay, 2005). Afrassa (2001) found that gender was shown to have a significant effect on employability, where males were more likely to gain employment than females after graduation. Given the apparent disadvantage for women relative to men in the labour market even after allowing for human capital differences (Stroh, Brett, & Reilly, 1992), it is expected that men would score higher on self-perceived employability than women. Taking the espoused into consideration and following previous research in the field, gender is included as a moderating variable in the study.

Objectives of the Study
The main purpose of this study was to investigate the effectiveness of Hope-focused and Life-design interventions in enhancing employability of unemployed graduates. 

In addition, the study sought to determine which of the interventions (Hope-focused or Life-design interventions) was more effective in enhancing employability of unemployed graduates.

It also examined whether there was any difference in the effectiveness of the interventions based on the moderating influence of gender on the causal relationship between the independent and dependent variables.

Hypotheses
In this study, the following null hypotheses were tested at 0.05 level of significance:

1. There is no significant main effect of treatment on employability of unemployed graduates in Ibadan metropolis.

2. There is no significant main effect of gender on employability of unemployed graduates in Ibadan metropolis. 

3. There is no significant interaction effect of treatment and gender on employability of unemployed graduates in Ibadan metropolis. 

Methods
Research Design
The study adopted the pretest-posttest, control group experimental design.
Population
The population for the study comprised of the entire unemployed graduates in Ibadan, Oyo State. The justification for this is that Ibadan is the largest city in Sub-Sahara Africa and there is a large number of Nigerian graduates in the city. Ibadan is the state capital of Oyo State, thus, many graduates move to the city with the hope of getting employed. Also, apart from graduates outside the city, there are four principal tertiary institutions in Ibadan which could contribute to the high concentration of unemployed graduates in the city. 
Sample and Sampling Techniques
The sample consisted of ninety (90) unemployed graduates in Ibadan. Two sampling techniques were used in the study. First, a purposive sampling technique was adopted in selecting the National Directorate of Employment (NDE), Ibadan where prospective unemployed graduates concentrate. The use of purposive sampling technique at this stage is justified because of the high mobility of the prospective participants. Then, from the location purposively sampled, the Perceived Graduate Employability scale was administered to all the one-hundred and fifty-six (156) unemployed graduates who signified interest in the training. Thirty-six (36) among the participants did not meet the criteria for inclusion in the study. A simple random sampling technique was used to select the final sample for the study from the one hundred and twenty screened volunteers by requesting that all should pick folded paper that contains “yes” or “no”. The ninety that picked the “yes” were then randomly distributed into the experimental groups and the control group by picking from a bowl that contains folded paper that contains the name of the groups and the group the individuals picked is the group they belong to. Thus, thirty participants were randomly distributed to each of the experimental groups and the control group respectively. The sample included 56 males and 34 females.
Inclusion criteria
i.  
Interested participants were within the age bracket 18-35 years.

ii. 
The participants were unemployed.

iii. 
They were actively looking for job.

iv. 
They are graduates of tertiary institutions and were residing in Ibadan.

v. 
Participants willingly signed the consent form. 
Instrumentation

1.
Perceived Graduate Employability  
The instrument used to screen for the unemployed graduates with low employability is the Perceived Graduate Employability developed by Rothwell and Arnold (2007). It is originally an  11-item  scale  developed  by Rothwell  and  Arnold to measure  employability  of  people  currently  working but it was adapted to suit those who are currently unemployed. The adapted scale contains 10-items. In the original and adapted scales, items were rated on a 5-point Likert  scale  from  1  (strongly  disagree)  to  5  (strongly  agree).  Cronbach alpha reliability reported by Rothwell and Arnold (2007) was high: (α = .83). The adapted version after revalidation has a Cronbach’s alpha coefficient of .78.

2.
Graduate Employability Measure (GEM) 

The instrument used to measure participants’ employability attributes is adapted from Graduate Employability Measure (Bezuidenhout, 2010). It is a self-rated, multi-factorial measure. It originally contains 56 items and eight sub-scales: career self-management (11 items), cultural competence (five items), self-efficacy (six items), career resilience (six items), sociability (seven items), entrepreneurial orientation (seven items), proactivity (seven items) and emotional literacy (seven items). Respondents rated each item on a six-point Likert-type scale. The higher the number, the more true that item is to the respondent. An exploratory factor analysis (Coetzee, 2010) and inter-item correlational analyses provided evidence that the original GEM items meet the psychometric criteria of construct validity. In terms of reliability (internal-consistency), reliability coefficients for each subscale range between .78 and .90 (high) (Coetzee, 2010). The adapted version after revalidation has a Cronbach’s alpha coefficient of .82.

Procedure
The researchers contacted the NDE in Ibadan to obtain permission to carry out the study. After permission was granted by the directorate, the study was carried out in four phases: pre-sessional activities, pre-test, treatment and post-test. At the pre-session, activities included the recruitment and assignment of participants to the two experimental and control groups. A date was fixed by the researcher in consultation with the programme officer of the NDE for a preliminary meeting with all those that will be interested to familiarise with them and to further encourage them to show commitment to the study. Subsequently, advertisement was made and placed on the notice board of the NDE in Ibadan to request for participation of the unemployed graduates. Additionally, telephone calls were put through to individuals who were registered with the organisation requesting their participation in the training. The directorate had a register that contained the list of unemployed people who were registered and their details.

 At the pre-test stage, during the first meeting, the programme coordinator introduced the researcher to the unemployed graduates and also addressed them by giving a brief introduction to the research. Later, the Perceived Graduate Employability scale was administered to all the unemployed graduates present at the meeting. This was to screen for those with low employability which will eventually participate in the study. The people were informed that not all the people present will participate in the study and those that will eventually participate will be informed through a phone call.

Graduate Employability Measure (GEM) Scale was administered to the screened participants to get their pre-test scores. Participants in the two experimental groups only were exposed to eight weeks (eight sessions) of treatment (Hope-focused and Life-design Interventions). Each session spanned an average of 90 minutes. To avoid contamination, the sessions for the different groups took place on different venues and days of the week. Though the control group was not treated, they were exposed to Socio-personal Counselling. The post-test was administered following the conclusion of the programme.

The synopsis of the treatment packages are given below:
Experimental group 1 (Hope-focused Intervention)
Hope-focused Intervention Treatment Package

1st Session: 
General orientation and administration of the instrument to obtain pre-test scores.

2nd Session: 
Unemployment, employability and hope finding 
3rd Session: 
Hope assumptions in employability
4th Session: 
Hope structuring in employability
5th Session: 
Creating positive and specific goals related to employability. 
6th Session: 
Practice of activities required to attain the goals makes perfect. 
7th Session: Incorporating the goals, pathways, and agency into the participants’ lives. 
8th Session: 
Summary of hope-focused intervention, collection of post-test scores and formal closing of the sessions. 
Experimental group 2 (Life-design intervention)
1st Session: 
General orientation and administration of the instrument to obtain pre-test scores.
2nd Session: 
Defining the problem of unemployment and employability.
3rd Session:
Exploring participants’ existing system of subjective identity shapes.
4th Session: 
Widening of perspectives of the participants.
5th Session: 
Placing the existing problem within their revised stories.
6th Session: 
Identifying activities that can be carried out to actualise their new identity.
7th Session: 
Short-term and long-term follow-up interventions.
8th Session: 
Overall review, Post-Experiment Test Administration and Conclusion.
Control group 

Session 1: 
Introduction and pre-treatment
Session 2: 
Socio-personal Counselling
Session 3: 
Post testing and conclusion
Control of Extraneous Variables
Extraneous variables are those factors or attributes that may affect the outcome of the experimental study aside from the intervention strategies employed. The researcher guided against effects of such variables through the following: appropriate randomisation of participants into the two intervention groups and the control group; adherence to inclusion criteria; effective use of the 3x2x3 factorial matrix design and the analysis of covariance (ANCOVA) statistical tool that was used which equally takes care of likely extraneous variables. 
Data Analysis
Analysis of Covariance (ANCOVA) was employed in this study. ANCOVA was used to remove initial differences between the participants in the experimental and control groups. The Scheffe Post-hoc analysis was also used in this study to determine the directions of differences and significance identified.
Results 

Hypothesis One: There is no significant main effect of treatment on employability of unemployed graduates in Ibadan metropolis.
Table 1:  Summary of ANCOVA showing the main effect of Treatment and Gender on Employability among unemployed graduates
	Source
	Sum of Squares
	DF
	Mean Square
	F
	Sig.
	Eta Squared

	Corrected Model

Intercept

Pretest employability 
Main effect
Treatment Group

Gender 

2-way interactions
Treatment x Gender

Error 

Total

Corrected Total
	130917.614

185.635

6746.300

227.649

3.423

5.347

1417.508

1940569.000

132335.122
	6

1

1

2

1

2

83

90

89
	21819.602

185.635

6746.300

113.825

3.423

2.673

17.078
	1277.644

10.870

366.464

6.665

.200

.157


	.000

.002

.000

.003

.668

.865


	.989

.116

.826

.138

.002

.004




R Squared = .989 (Adjusted R Squared = .988)
Table 1 shows that there is a significant main effect of Treatment on Employability among the unemployed graduates (F (2, 83) = 6.665, P <.05, 
[image: image8.emf]=.138). This implies that there is a significant impact of the treatment on employability among the unemployed graduates. Therefore, the null hypothesis was rejected; the table also shows the contributing effect size of 13.8%.  

For further clarification on the margin of differences between the treatment groups and the control group, the Scheffe Post-Hoc Pair wise comparison of the adjusted mean was computed and the result is as shown in Table 2.

Table 2: Scheffe Post-Hoc Pair wise analysis showing the significant differences among various treatment groups and the control group
	Treatment groups
	N
	Subset for alpha = .05

	
	
	1
	2 

	Control
	30
	95.6333
	

	Life-design Intervention 
	30
	
	163.7667

	Hope-focused Intervention
	30 
	1.000
	165.8333

.927


Table 2, it reveals that after controlling for the effect of Pre-employability of the unemployed graduates, experimental group I (Hope-focused intervention) (mean = 165.83) is lower than the experimental group II (Life-design intervention) (mean = 163.77) but control group is the least (mean = 95.63). By implication, hope-focused intervention is more potent in increasing the employability of the unemployed graduates in Ibadan than life-design intervention. The coefficient of determination (Adjusted R-squared =.988) overall indicates that the differences that exist in the group account for 98.8% in the variation of students’ employability. 
Hypothesis Two: There is no significant main effect of gender on employability of unemployed graduates in Ibadan metropolis.
Table 1 further shows that there is no significant main effect of gender on employability of unemployed graduates (F(1,83)=.200, P>.05, 
[image: image9.emf]=.002). Therefore, the null hypothesis was accepted. This implies that there is no significant difference between the gender groups. 
Hypothesis Three: There is no significant interaction effect of treatment and gender on on employability of unemployed graduates in Ibadan metropolis.
Table 1 denotes that there is no significant interaction effect of treatment and gender on employability of unemployed graduates (F (2, 83) =.157, P>.05, 
[image: image10.emf]=.004). To this effect, the null hypothesis was accepted. This implies that there is no significant interaction between treatment group and gender.

Discussion

This study examined the effect of hope-focused and life-design interventions on the employability of unemployed graduates. To this effect, ANCOVA as a statistical tool was used to analyse the data collected and the findings are discussed below: 

The result in Table 1 showed that there was a significant main effect of treatment on the employability of the unemployed graduates in Ibadan. By implication, both hope-focused and life-design interventions were effective in enhancing the employability of unemployed graduates. Although both interventions were effective, the Multiple Classification Analysis (MCA) further indicated that the group treated with hope-focused intervention had better performance than those treated with life-design intervention.

This finding is in line with those of prior studies (Lindsay, 2007; McQuaid & Lindsay, 2005; Hinton, 2012) that have noted that interventions can be helpful for increasing long-term unemployed people’s employability. Similarly, the finding is homologous with Carey and Snyder, (2000); Chavens, Feldman and Snyder, (2005), Snyder, (2005); Steele, (2007) and Sapio, (2010) who found that hope therapy is an effective intervention strategy in solving human problems. Also, various researchers have generated a sizable literature demonstrating relationships between hope and variables as athletic performance (Curry & Snyder, 2000), psychological adjustment (Chang & DeSimone, 2001; Feldman & Snyder, 2005), life meaning (Feldman & Snyder, 2005), and general goal achievement (Feldman, Rand, & Kahle-Wrobleski, 2009; Feldman & Dreher, 2012), among others. 

It is not difficult to see why hope-focused intervention was effective in enhancing employability of the participants. Employability is a goal-directed construct. To successfully possess employability skills requires setting goals (e.g., communicating effectively, giving an excellent presentation), determining pathways for achieving those goals (e.g., attending seminars, reading self-help course material, practicing before friends), and generating agency to move the process forward. Additionally, hopefulness is considered a key factor in adapting to challenges of life. Instead of concentrating on unpleasant incidents, hopeful people learn from these experiences and use them to reach their goals. Actually, determining tangible and measurable goals and minimizing the scope of big goals into smaller and achievable steps are the most important characteristics of hopeful people (Snyder, Irving & Anderson, 2000).  

Considering the procedures of hopeful thoughts, hope-focused intervention can cause better use of problem-solving abilities and eventually resolve challenging issues among participants; as a result, could have used more problem solving skills than avoidant behaviours while facing their challenges and this in turn could have improved their employability skills. Also, lack of hope might be one of the main reasons for inactivity among unemployed graduates resulting in their low employability and continuous unemployment status. Lack of motivation and frustration usually experienced by unemployed graduates might result from the thought that their activities, even at its best state, may not lead to their expected outcomes.  
This study discovered also that life-design intervention was effective in enhancing the employability of unemployed graduates. This is buttressing the finding of Obi, (2015) that life-design counselling and constructionist career counselling are effectiveness among undergraduate students who were experiencing career choice indecision. The study group that received the intervention showed significantly less indecision about their career choice, anxiety over future career instability, uncertainty about finding employment on graduation, and insecurity about future finance. 

This may largely be traceable to the fact that the way people think about themselves and how they process what they learn play important roles in their self-identity development. The life-design intervention helps to identify clients’ life patterns, draw meaning from their lives, and find out their goals for the future.  Life-design intervention allows clients to tell their life stories and construct their future career, in which counsellors are able to find success and strengths. By changing clients’ story-telling, on the other hand, facilitates the progress to gain higher self-esteem and more positive attitude towards future.
Also, individuals make their lives and their worlds through stories, accordingly career construction emphasises life portraits, narratability, and biographicity. Thus, having unemployed graduates compose a life portrait and then narrate their biographies to an audience activates the process of self-making and learning to become. Self-construction, an essential component of employability occurs as they craft their stories and tell them to others, since life-design interventions rest on crafting a life portrait and it can thus improve their employability. Furthermore, composing the portrait does more than give voice to unemployed graduates; it accesses different meanings and knowledge to open up possibilities and restart their stalled initiatives and competencies. When career story telling is approached as a transformational process, essential elements of life are distilled and then felt, explored and integrated and this integration is what employability is all about. Having people practise their purpose informs their imagination with new ideas that stir intuition and reveal intentions. Rehearsing purpose promotes the expressive freedom to draw up a life plan that revitalises the individual. In addition, to remain employable, the individual has to be committed to an ongoing development of skills and abilities to such an extent that he/she is able to offer what is required in the future (Schreuder & Coetzee, 2006). 

The results in Table 1 however showed that there was no significant main effect of gender on the employability of unemployed graduates. By implication, gender difference has no significant impact on the employability of unemployed graduates. 
This finding is at variance with those of other research findings (Clarke, 2008; Lee, 2001; Scandura & Lankau, 1997) that women are less employable than men; in other words, females tend to have a lower employability than males. Also,  this finding is not consistent with Afrassa (2001) who found that gender had a significant effect on employability, where  males  were  more  likely  to  gain  employment  than  females  after  graduation (Beukes, 2010). Similarly, Leana and Feldman (1992) stated that females engage in less job seeking behaviour than men, although the reasons for this are not obvious.

Justification for the variance of this result and previous findings can be found in the consideration of the fact that the variance can result from the differences in conceptualisation of employability. Most of the previous researchers consider employability as just gaining employment. Given that consideration, there may be significant difference in the employability of the males and females but if employability is considered as the psychosocial resources possessed by the individual, there may not necessarily be any difference between the male and the female participants. This is because improved public awareness and employment strategies have raised a profile of equal opportunities and gender mainstreaming behaviour, attitudes, emotions and competencies which have in turn raised the employability of people, not minding their gender bias. Gender role stereotyping which can lead to occupational deprivation, as people are obliged to conform to societal expectations rather than their individual needs, are gradually disappearing. As such, both men and women are designing their lives based on changed values and as such being male or female may not determine whether one’s has employability skills or not.

Moreover, there was no significant interactive effect of treatment and gender on the employability of the unemployed graduates. This simply means that gender did not significantly moderate the effect of treatment on the employability of the unemployed graduates.
This finding however lends credence to the finding of Sydney-Agbor, Ebeh, Nwankwo, and Agu, (2014) that gender did not interact to influence job satisfaction. The possible reason why gender could not moderate the effect of treatment on the employability of the unemployed graduates in transition could be that the effect of gender was exaggerated. When gender is considered within studies, its complex influence is frequently ignored by treating it as a binary variable that merely categorises the sex of an individual, despite the longstanding understanding that gender is socially constructed. Usually, gender difference is culturally constructed and most of the constructions are being broken down and as such males and females are better equipped to pursue and benefit from instruction. Another reason for this could be that since male and females are exposed to same challenges associated with unemployment, they tend to face similar frustrating and unpleasant situation(s) and may make themselves amenable to training which they perceive to be beneficial. 

Conclusion 
This study was designed to examine the effect of hope-focused and life-design interventions on the employability of unemployed graduates in Ibadan. Gender was the moderating variables. To this effect, the selected participants had to undergo some training, the required data was collected and analyzed, revealing the outcome of the study. Based on the findings of this study, the following conclusions are made; Hope-focused and life-design interventions were effective in enhancing the employability of unemployed graduates in Ibadan. By implication, a proper application of the principles underlying these psychological interventions should produce a similar result. However, hope-focused intervention was more potent in enhancing the employability of unemployed graduates. 

This study further discovered that gender had no significant effect in enhancing the employability of the unemployed graduates.
Implication of the Findings for Counselling Practice
The findings of this study clearly showed that hope-focused and life-design interventions were effective in enhancing the employability of the unemployed graduates. This finding has implication for the unemployed graduates, counsellors, policy makers and even other researchers who may discover gaps to carry out further studies.

Unemployed graduates are faced with the challenges of unemployment. Usually, there is a conflict between the expectations of graduates prior to their entry into the labour market. This conflict can destabilize these unemployed youths thereby causing a lot of challenges such as health and financial issues. Several studies have proven that employability is capable of helping these unemployed youths to cope and come out of unemployment. However, the effect of employability is not adequately felt until it is improved. This study has established the fact that some psychological interventions as hope-focused and life-design interventions are effective in enhancing the employability of the unemployed graduates.

Counsellors can be confident in utilizing any of these interventions to enhance employability. Several studies has it that in a labour market, certificates and grades obtained in  higher institutions of learning are not sufficient in determining the level of success of an individual but the level of their employability is an important determinant of success. This projects as well has set the pace for the need to constantly seek ways of enhancing the employability of the unemployed graduates.

Having discovered the effectiveness of hope-focused and life-design interventions in enhancing the employability of the unemployed graduates, this study has become a leading light to other researchers to examine the effect of other psychological interventions for same or similar purpose.
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